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1. FOREWORD 

Prelios S.p.A. (“Prelios”) and the companies it controls1 (the “Prelios Group” or “Group”) 

organize their internal and external operations to comply with the values and principles of 

integrity, transparency, honesty and fairness, in the belief that the success of an enterprise 

cannot be separated from the ethical conduct of business and, consequently, from the fight 

against corruption. The Group is therefore firmly committed to the prevention of corruption, 

forming its contractual relationships accordingly and guaranteeing the circulation of its ethical 

values and principles to an ever-growing body of stakeholders. 

Consequently, the Prelios Group formally undertakes to:  

➢ comply with the requirements of the UNI ISO 37001:2016 standard in order to implement 

the Corruption Prevention Management System (the “Corruption Prevention 

Management System” or “Management System”) and so strengthen the measures for 

the prevention and control of corruption risks in the organization, in part through 

integration and coordination with the control systems already operating in the Group; 

➢ prohibit any form of corruption by adopting a zero-tolerance approach to corruption or to 

any behavior that might assist or be instrumental in the execution of acts of corruption, 

also through the imposition of sanctions in the event of breaches of the Management 

System; 

➢ comply with all applicable Italian and international laws and current requirements relating 

to anti-corruption;  

➢ enact and keep updated a Management System in order to guarantee the continuous 

improvement of its performance; 

 
1 The Corruption Prevention Management System is implemented with respect to the following companies: Prelios 

S.p.A., Prelios SGR S.p.A., Prelios Credit Servicing S.p.A., Prelios Credit Solutions S.p.A., Prelios Credit Agent S.r.l., 

Prelios Innovation S.r.l., Prelios Integra S.p.A., Prelios Agency S.p.A. and Prelios Valuations & e-Services S.p.A.. 
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➢ encourage the reporting of suspicions in good faith, or on the basis of a reasonable and 

confidential belief, without fear of retaliation, through a protected reporting channel, 

together with rules and controls to safeguard the person who makes the report;  

➢ make this Policy public and accessible and maintain it at all company levels;  

➢ share this Policy with the Addressees thereof as defined below;  

➢ form and inform the Addressees as defined below with regard to the measures and 

controls adopted and with regard to the areas for improvement and reporting tools;  

➢ appoint a Compliance Function for the Prevention of Corruption and guarantee its full 

authority and independence. 

As regards the definition of corruption,  the Prelios Group refers to the meaning attributed by 

current laws, and to the corporate Operating Standards, Instructions and Policy it adopts. 

 

2. SCOPE 

This Policy is approved by the Prelios Board of Directors (identified as the “Board of Directors” 

for the purposes of the ISO 37001:2016 standard), which promotes its adoption and enforcement 

by the governing bodies of the Prelios Group companies, and applies to the directors, auditors, 

managers, employees of the companies of the Prelios Group and all persons who form business 

ties and relationships of a stable or temporary nature with the Prelios Group companies, each 

within the sphere of their own functions and responsibilities (the “Addressees”).  

The Addressees are required to read and to know this Policy in order to act in compliance with 

said Policy, with the Italian and international laws and provisions referred to therein and applied 

for the purposes of anti-corruption.  

Consequently, the deals and/or agreements with the Addressees shall include specific 

acceptance clauses and undertakings to comply with this Policy and, in the event of breach of 

the precepts contained therein, the contractually envisaged remedies shall be applied, including 
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suspension of execution of the agreement, resolution of the agreement, compensation for 

damages and prohibition of commercial relations with the Group. 

 

3. GENERAL PRINCIPLES AND PURPOSES OF THE POLICY 

This Policy is coordinated with and integrates the values and principles already set out and 

implemented in the Code of Ethics of the Prelios Group and in the Organizational Models ex Lgs. 

Decree 231/2001 adopted by each Group company, which provide daily direction and guidance 

for the operations of the Prelios Group and are therefore understood to be referenced in their 

entirety herein. 

Specifically, the Prelios Group companies:  

➢ require compliance with the current anti-corruption laws to which they are subject; 

➢ reject and condemn the use of illegal or inappropriate conduct in order to achieve their 

economic goals;  

➢ prohibit any form of corruption and, therefore, the direct or indirect offer (“active 

corruption”) or acceptance (“passive corruption”) of money or other benefits (material 

goods or facilitations, including “facilitated or unofficial payments” known as Facilitation 

Payments), able to influence the recipient and induce or reward the omission or the 

execution of a function or activity, whether relating to public parties (“public corruption”) 

or to private individuals (“corruption among private individuals”), for the ultimate purpose 

of committing an act contrary to their duties (“direct bribery”) or to facilitate, accelerate, 

favor the completion of an act pertaining to their office (“indirect corruption”);  

➢ do not tolerate any type of corruption of public officials, or any other party, in any form or 

manner, in any jurisdiction, even where such activities are in practice admitted, tolerated 

or not prosecuted by the judiciary, such as: 
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▪ promising or offering to representatives of the Public Administration (or to persons 

“close” or “acceptable” to such representatives) or to any other party, money, gifts 

or other benefits in the name and/or on behalf of the Group company and/or to 

circumvent the corporate procedures; 

▪ incurring entertainment expenses that are unjustified and for purposes other than 

the mere promotion of the corporate image; 

▪ promising or providing, directly or through “third parties”, work/services of 

personal utility; 

▪ providing or promising to provide, soliciting or obtaining information and/or 

documents of a confidential nature or in any case able to compromise the integrity 

or the reputation of one or both parties; 

▪ favoring, in procurement processes, suppliers and sub-suppliers indicated by 

representatives of the Public Administration as the condition for the subsequent 

performance of activities; 

▪ offering and receiving gifts or other benefits that might constitute a breach of laws 

or are in conflict with this Policy;  

➢ stigmatize the pursuit of personal and/or third-party interests to the detriment of social 

interests; 

➢ establish organizational tools intended to prevent the breach of laws and the principles of 

transparency, fairness and loyalty by the Addressees of this Policy; 

➢ prohibit the disbursement of contributions, advantages or other benefits to political 

parties and trade unions, their representatives or candidates, without prejudice to 

applicable laws. 
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4. PARTIES RESPONSIBLE FOR THE POLICY 

4.1. Top Management 

It is the duty of Group Top Management, in the persons of the Chief Executive Officer, the General 

Manager Group Servicing & Operations, the General Manager Corporate & Business 

Development of Group , the Chief Financial Officer of Prelios and the Chairs and Chief Executive 

Officers of the Group companies (hereinafter “Top Management”), to implement and maintain 

the Management System, with an approach geared to continuous improvement, by employing 

appropriate resources for its operation. For this purpose, Top Management is required to 

demonstrate its guidance role and involvement in the Corruption Prevention Management 

System:  

• by ensuring the integration the Management System in the Group processes;  

• by supporting the responsible Functions in preventing and identifying corruption in their 

areas of competence and being aware of their role;  

• by communicating the Policy internally and externally; 

• by promoting an anti-corruption culture inside the Group, with the contribution of all 

personnel, providing guidance and support for this purpose; 

• by encouraging use of the Whistleblowing procedure set up in the Group to report certain 

or presumed acts of corruption, ensuring that no member of personnel is subject to 

retaliation or threats or disciplinary action as a result of having made such reports or 

refusing to take part in acts of corruption, even in cases where this may be prejudicial to 

the Group business. 

Top Management is also required, at least on an annual basis, to conduct reviews of the 

Management System which are then presented to the Board of Directors. 
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4.2. Compliance Function for the Prevention of Corruption 

In order to execute this Policy, Top Management has appointed a Compliance Function for the 

Prevention of Corruption, composed by individuals within the Prelios Group which possess 

suitable and adequate professional skills. The Compliance Function for the Prevention of 

Corruption is responsible for and invested with the power to: 

• supervise the planning and implementation by the Group of the Management System in 

accordance with the UNI ISO 37001:2016 standard, providing the necessary and 

appropriate guidance and coordinating the relevant functions of the Prelios Group 

companies; 

• advise and guide Top Management and the heads of function with regard to the 

Management System and questions relating to corruption and the Addressees of this 

Policy, also through e-mail support provided through the e-mail address 

anticorruzione@prelios.com; 

• ensure that the Management System complies with the requirements of the UNI ISO 

37001:2016 standard; 

• present reports to the Board of Directors and Top Management on the adequacy, fairness 

and effectiveness of the implementation of the Management System, including the results 

of investigations and audits; 

• report critical issues relating to possible acts of corruption or breaches of the 

Management System that have been found or that have come to its knowledge directly 

to the Board of Directors and Top Management; 

• collaborate with the Compliance Committee of the Prelios Group companies in order to 

periodically share and assess data and information concerning the correct and efficient 

implementation of the Management System, as well as critical elements or findings in 

connection with anti-corruption. 

mailto:anticorruzione@prelios.com
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The Compliance Function for the Prevention of Corruption shall report on the adequacy and 

correct implementation of the Management System at least on an annual basis and on any 

occasions requiring advance disclosure. This report shall be addressed to the Board of Directors 

and to Top Management. 

In order to meet the operating requirements for the performance of the duties assigned to it, the 

Compliance Function for the Prevention of Corruption shall have an annual expenditure budget. 

4.3. Board of Directors 

The Board of Directors holds ultimate responsibility and power with regard to the prevention of 

corruption and, consequently, is assisted and informed by Top Management:  

• it establishes strategies consistent with this Policy; 

• at planned intervals it reviews the information relating to the Management System referred 

to it by Top Management and by the Compliance Function for the Prevention of 

Corruption;  

• it exercises reasonable surveillance (commensurate with its functions and prerogatives) 

over the implementation of the Management System, requiring the allocation of 

appropriate resources to ensure the effective functioning of the system. 

 

5. TRAINING 

The Prelios Group companies shall promote awareness of this Policy so that each Addressee 

understands, in relation to their specific role: 

• the corruption risks to which they may be exposed;  

• the corruption prevention Policy adopted by the Prelios Group and the related operating 

standards, processes and every related anti-corruption tool;  

• the elements relating to their role within the Prelios Group and the Management System;  
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• the preventive action to be taken and the reports to be made in connection with the risk 

or the suspicion of unlawful practices; 

• the consequences of failure to apply or incorrect application of the Management System.  

Participation in training is mandatory. The Group People & Organization Function ensures that 

the planned training is actually taken up by all Prelios Group personnel, and for this purpose 

organizes an in-depth course for personnel, also available via an online platform. 

To ensure the widest possible circulation of this Policy among all Addressees and interested 

parties, the Group undertakes to: 

- publish it on the company intranet and Group website; 

- transmit it via e-mail to all personnel at the time of its adoption and when new employment 

contracts are signed and once again to all parties following amendments, and also to any 

party requesting the Policy; 

- inform suppliers and partners of its adoption, inviting them to comply with it, also by 

means of contractual clauses and conditions.  

In connection with their role and assigned tasks, the members of Top Management and the first 

reports, having received appropriate training, shall sign a declaration stating their compliance 

with the Policy. Said declaration shall also be made every time the Policy undergoes substantial 

amendments and, in any case, on an annual basis. 

In any case, specific attention shall be paid to personnel selection and recruitment processes 

and to changes in duties, in order to strengthen and envisage measures for the prevention of 

corruption such as the undertaking to comply with the Policy and preventive due diligences on 

new hires.  
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6. REPORTING  

Any breaches or inducements to breach this Policy and the principles set out in the Code of 

Ethics, the Organizational Models ex Lgs. Decree 231/2001 adopted by each Group company, 

and any law or regulation, and operating standards, procedures, codes of conduct, policies, etc. 

adopted within the Prelios Group shall be reported by the Addressees in the manner indicated 

by Operating Standard 036 Reporting Procedure: Whistleblowing (hereinafter “Whistleblowing 

Procedure”), and this shall also apply even when there is only a suspicion of a certain, presumed 

or attempted act of corruption. 

In all cases the Group guarantees that the identity of parties who report breaches shall remain 

confidential in accordance with the Whistleblowing Procedure and subject to legal requirements.  

The Whistleblowing Procedure is published on the corporate intranet and the instructions and 

reporting procedures are set out in the Technical Manual published on the Prelios Group website 

in the section: http://prelios.com/it/governance/compliance/whistleblowing. 

In no case shall any form of retaliation or discrimination be allowed against a person who makes 

a report on the basis of good-faith suspicions or reasonable or confidential beliefs, including as 

assumed discrimination any unjustified disciplinary action, any form of workplace harassment 

and any form of retaliation involving intolerable or prejudicial working conditions.  

Equally, all forms of reporting abuse, for example, with the intention to libel or slander, improper 

and instrumental use of reporting are prohibited.  

 

7. DISCIPLINARY MEASURES AND CONTRACTUAL REMEDIES 

In the event of a breach of this Policy, of the internal procedures referred to herein and/or the 

applicable laws, without prejudice to liability arising under penal and administrative offense 

proceedings, sanctions and/or disciplinary measures shall be imposed on those responsible as 

http://prelios.com/it/governance/compliance/whistleblowing
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envisaged by the law, by the collective national employment agreement applied by the Group, 

by the company regulations and by other applicable agreements.  

The breach by third parties of the principles or provisions of the Policy may, depending on the 

specific evaluations of the Company, lead to the non-establishment or the termination of 

contractual relationships (see Section 2 above). 

 

8. MONITORING AND IMPROVEMENT 

The Prelios Group has established the objectives, consistently with this Policy, of the 

Management System for the purpose of the continuous improvement of the system performance. 

The Management System shall undergo an internal audit at least on an annual basis.  

The Compliance Function for the Prevention of Corruption shall draw up an annual report – 

subject to significant changes in conditions (business, organizational, regulatory, etc.) that 

determine the need for more frequent reports – for Top Management and the Board of Directors 

on the correct application of the Policy to ensure its maximum effectiveness.  

 

9. UPDATES  

The provisions of this Policy shall be updated and/or supplemented, taking into account the 

provisions of the law, regulations and voluntary standards that may be applicable, as well as the 

application experience and practice that may mature on the subject. This Policy can be amended 

and/or supplemented by the Anti-Bribery Function (with the subsequent implementation by the 

Governing Body at the first useful opportunity) if necessary (i) to update and/or supplement 

individual provisions of the Policy as a consequence of changes in the applicable legislation, 

including voluntary legislation, and/or (ii) to make changes of a formal and non-substantial nature. 
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The variation of the name of the departments and/or functions mentioned in the Policy does not 

constitute a substantial amendment to this Policy. 

The Prelios Group undertakes to guarantee the enforcement of the general requirements of its 

Management System, and is committed to its constant and continuous improvement.  

 


