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ANTI-BRIBERY MANAGEMENT SYSTEM POLICY UNI-EN-ISO 37001:2016 (hereinafter the 

“POLICY”) 

The Board of Directors of Prelios Integra S.p.A. (hereinafter also the “Company”) is firmly convinced that 

its anti-bribery commitment may influence its contractual relationships, thus ensuring the progressive 

dissemination of the ethical principles and values to an increasingly broader sphere of stakeholders. 

Prelios Integra S.p.A. formally assumes the commitment to:  

 conform to all the requirement of UNI-EN-ISO 37001; 

 forbid any form of bribery by adopting a zero tolerance approach in this respect; 

 observe all the national anti-bribery laws and requirements in force;  

 implement and keep up to date an Anti-bribery Management System in order to ensure the continuous 

improvement of its services; 

 encourage the reporting of suspects in good faith, or based on a reasonable and confidential conviction, 

without fear of retaliation;  

 make this Policy public, accessible and enforced at every company level;  

 share this Policy with its Addressees as defined below;  

 appoint the anti-bribery compliance function, ensuring this has full authority and independence. 

Prelios Integra S.p.A. ensures that all the actions, operations, transactions and more generally the conduct 

followed by employees and associates are based on the utmost correctness, transparency and objectivity, in 

order to prevent any risk linked to bribery.  

With reference to the definition of bribery, the Company refers to the meaning attributed to it by the regulations 

in force as specified below, as well as Provisions, Policy and Company Procedures adopted by it. 

Provisions of the Italian Civil Code regarding bribery 

Article 2635 Bribery among private citizens  

 

Unless the fact constitutes a more serious offence, 

the directors, general managers, managers 

responsible for corporate accounting documents, 

statutory auditors and liquidators, of companies or 

private entities who, also through a third party, 

demand or receive, for themselves or for others, cash 

or another benefit not due, or accept a promise for 

them, to carry out or omit an act in breach of the 

obligations regarding their office or obligation of 

loyalty, are punished with imprisonment from one to 

three years. The same sentence applies if the fact is 

committed by someone who, as part of the 

company’s or private entity’s organisation, exercises 

managerial functions other than those of the subjects 

under the previous paragraph. 

A prison sentence of up to eighteen months applies 

if the fact is committed by someone subject to the 

management or supervision of one of the subjects 

stated under the first paragraph. 

The subject who, also through a third party, offers, 

promises or gives cash or another benefit that is not 
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due to the persons stated under the first and second 

paragraph, is punished with the sentences set forth 

herein. 

The sentences set forth in the previous paragraphs 

are doubled in case of a company with securities 

listed on regulated markets in Italy and other EU 

States or spread among the public to a significant 

extent pursuant to article 116 of the consolidated law 

on financial intermediation, pursuant to Legislative 

Decree no. 58 of 24 February 1998, as amended. 

A complaint is filed by the injured person, unless the 

fact derives from a distortion of competition in 

purchasing goods or services. 

Without prejudice to the provisions of article 2641, 

the extent of the confiscation for an equivalent value 

may not be lower than the value of the benefits given, 

promised or offered. 

Article 2635-bis. Instigating bribery among 

private citizens. 

 

Whoever offers or promises cash or another benefit 

that is not due, to the directors, general managers, 

managers responsible for corporate accounting 

documents, statutory auditors and liquidators, of 

companies or private entities, as well as to whoever 

carries out in them a working activity by exercising 

managerial functions, for this to perform or omit an 

act that violates the obligations concerning his/her 

office or the obligation of loyalty, is subject, if the 

offer or promise is not accepted, to the sentence set 

forth in the first paragraph of article 2635, reduced 

by one third.  

The sentence under the first paragraph applies to the 

directors, general managers, managers responsible 

for corporate accounting documents, statutory 

auditors and liquidators, of companies or private 

entities, as well as to the persons who carry out in 

them a working activity exercising managerial 

functions, who demand, for themselves or for others, 

also through third parties, a promise or payment of 

money or another benefit, to carry out or omit an act 

violating the obligations concerning his/her office or 

the duties of loyalty, if the demand is not accepted.  

Complaint is filed by the injured person.  

Article 2635-ter. Accessory sentences. 

 

Conviction for the offence under article 2635, first 

paragraph, implies in any case the temporary 

debarment from the management offices of the legal 

persons and companies under article 32-bis of the 

criminal code, against whoever has already been 
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convicted for the same offence or the offence under 

article 2635-bis, second paragraph. 

Provisions of the Italian Criminal Code regarding bribery 

Article 317 Extortion. 

 

The public official or the person entrusted with a 

public service who, by abusing his/her position or 

powers, forces someone to unduly give or promise 

him/her or a third party, money or another benefit, is 

subject to a term of imprisonment ranging from six 

to twelve years. 

Article 318 Corruption for exercising a function. 

 

The public official who, to exercise his/her functions 

or powers, unduly receives, for him/herself or a third 

party, money or another benefit or accepts a promise 

for them, is subject to a term of imprisonment 

ranging from one to six years. 

Article 319 Corruption to obtain an act contrary 

to official duties. 

 

The public official who, to omit or delay or for 

having omitted or delayed an act of his/her office or 

to perform or having performed an act contrary to 

his/her official duties, receives, for him/herself or a 

third party, money or another benefit or accepts a 

promise for them, is subject to a term of 

imprisonment ranging from six to ten years. 

Article 319-ter. Bribery in judicial deeds. 

 

If the facts listed in articles 318 and 319 are 

committed to favour or damage a party in a civil, 

criminal or administrative trial, a term of 

imprisonment ranging from six to twelve years is 

applied. 

If the fact causes the unjust conviction of someone 

to be imprisoned for no more than five years, the 

sentence is imprisonment for a term ranging from six 

to fourteen years; in case of unjust conviction to 

imprisonment for more than five years or life 

sentence, the sentence is a term of imprisonment 

ranging from eight to twenty years. 

Article 319-quater. Undue induction to give or 

promise a benefit. 

 

Unless the fact constitutes a more serious offence, 

the public official or the person entrusted with a 

public service who, by abusing his/her position or 

powers, induces someone to unduly give or promise 

him/her or a third party, money or another benefit, is 

punished with a term of imprisonment ranging from 

six to ten years and six months. 

In the cases under the first paragraph, whoever gives 

or promises cash or another benefit is punished with 

a term of imprisonment up to three years. 
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Article 320 Bribery of persons entrusted with a 

public service. 

 

The provisions of articles 318 and 319 are also 

applied to the person entrusted with a public service. 

In any case, the sentences are reduced by not more 

than one third. 

Article 322 Instigating bribery. 

 

Anyone who offers or promises cash or another 

benefit that is not due to a public official or to a 

person entrusted with a public service, to exercise 

his/her functions or powers, is subject, if the offer or 

promise is not accepted, to the sentences set forth in 

the first paragraph of article 318, reduced by one 

third. 

If the offer or promise is made to cause a public 

official or a person entrusted with a public service to 

omit or delay an act of his/her office or to act in a 

manner that is contrary to his/her duties, the guilty 

party is subject, if the offer or promise is not 

accepted, to the sentence set forth in article 319, 

reduced by one third. 

The sentence under the first paragraph applies to the 

public official or the person entrusted with a public 

service who demands a promise or a payment of 

money or another benefit, to exercise his/her 

functions or powers. 

The sentence under the second paragraph applies to 

the public official or the person entrusted with a 

public service who demands a promise or a payment 

of money or another benefit from a private individual 

for the purposes specified under article 319. 

Article 322-bis. Embezzlement, extortion, undue 

induction to give or promise a benefit, corruption 

and instigating bribery of members of the 

international criminal Court or the bodies of the 

European Communities and the officials of the 

European Communities and foreign States. 

 

The provisions of articles 314, 316, from 317 to 320 

and 322, third and fourth paragraph, also apply: 

1) to the members of the Commission of the 

European Communities, the European Parliament, 

the Court of Justice and the Court of Auditors of the 

European Communities; 

2) to the officials and agents hired by contract 

pursuant to the staff regulations of the officials of the 

European Communities or the scheme applicable to 

the agents of European Communities; 

3) to the persons controlled by the Member States or 

by any public or private bodies at the European 

Communities, who exercise functions corresponding 

to those of the officials or agents of the European 

Communities; 
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4) to the members and persons in charge of bodies 

set up on the basis of Treaties that establish the 

European Communities; 

5) to those who, within other member States of the 

European Union, exercise functions or activities that 

correspond to those of the public officials and the 

persons entrusted with a public service. 

5-bis) to the judges, the proxies, the additional 

proxies, the officials and the agents of the 

International Criminal Court, to the persons 

controlled by States that are part of a Treaty 

establishing the International Criminal Court, who 

exercise functions that correspond to those of the 

officials or agents of the Court itself, to the members 

and the persons in charge of bodies set up on the 

basis of Treaties that establish the International 

Criminal Court. 

The provisions of articles 319-quater, second 

paragraph, 321 and 322, first and second paragraph, 

also apply if the money or another benefit is given, 

offered or promised: 

1) to the persons specified in the first paragraph of 

this article; 

2) to persons who exercise functions or activities that 

correspond to those of the public officials and the 

persons entrusted with a public service within other 

foreign States or international public organisations, 

if the action is carried out to obtain an undue 

advantage for him/herself or others from 

international economic transactions or in order to 

obtain or maintain an economic or financial activity. 

The persons specified in the first paragraph are 

regarded as equivalent to public officials if they 

exercise corresponding functions, and to the persons 

entrusted with a public service in the other cases. 

Legislative Decree 231/2001 “Regulations on the administrative liability of legal entities, companies and 

associations, even without legal personality” 

Organizational Model pursuant to Legislative Decree 231/2001 by Prelios Integra S.p.A. 

Rules of Conduct and Code of Ethics of Prelios Group  

Reporting Procedure: Whistleblowing OP PRELIOS 036 rev. 2 

Business Activity Code of Conduct Policy (rev. 0 November 2018) 

 

1. General principles and purposes of the Policy 
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The values expressed by the Board of Directors of the Company - by means of this Policy - consistently with 

the Code of Ethics and the Rules of Conduct of the Prelios Group are an integral part of the Organizational 

Model pursuant to Legislative Decree 231/2001 adopted by the same Company, which are hereby referred to 

entirely, apply to the directors, statutory auditors, managers, employees, consultants, associates and in general 

to anyone operating in Italy and abroad on behalf or in favour of the Company (hereinafter the “Addressees”) 

or that with it have business relations, each within the framework of their functions and responsibilities.  

The Company reaffirms how its business, in contrast with each and every type of bribery, is characterised by 

the principles of integrity, transparency, honesty and correctness. In particular:  

 it rejects and condemns any illegitimate conduct or conduct that is in any case incorrect to reach the set 

financial objectives;  

 it does not tolerate any type of bribery towards public officials, or any other party, in any form or manner, 

in any jurisdiction, not even if activities of this kind were in practise permitted, tolerated or not prosecuted; 

and therefore: 

• promising or offering representatives from the P.A. (or persons “close to” or “appreciated by” 

them) or any other party, cash, gifts or another benefit in the name and/or on behalf of the 

Company and/or in avoidance of the corporate procedures; 

• making unjustified representation expenses and for purposes other than the mere promotion of 

the company’s image; 

• promising or providing, also via “third parties”, works/services for personal benefit; 

• providing or promising to provide, demand or obtain information and/or documents that are 

confidential or in any case such to compromise the integrity or reputation of one or both of the 

parties; 

• preferring, in procurement processes, the suppliers and sub-suppliers that are specified by the 

same representatives from the Public Administration, as a condition for the subsequent 

performance of the activities. 

 forbidding to offer and receive gifts, or another benefit that may constitute the breach of any regulations, 

or that are in contrast with this Policy;  

 condemning the pursuit of personal interests and/or the interests of third parties to the detriment of 

company interests; 

 implementing organisational instruments aiming to allow the prevention of the breach of regulations and 

the principles of transparency, correctness and loyalty by the Addressees of this Policy; 

 establishing the prohibition to provide contributions, advantages or another benefit to political parties and 

trade union organisations, or their representatives or candidates, notwithstanding the compliance with the 

regulations possibly applicable. 

 

2. The Managers of the Policy 

The Company’s top management, identified as the Company’s Chief Executive Officer (hereinafter the “Top 

Management”), is in charge of checking that this Policy complies with the legal and ethical duties and is 

respected by all the Addresses.  

 

3. Training 

The Company promotes the awareness of this Policy so that each person understands, in relation to his/her role 

covered: 

 the bribery risks he/she is possibly subject to;  

 the Anti-bribery management system policy adopted by the Company;  

 the aspects relating to his/her role within the Company and the Prelios Group he/she belongs to and 

the anti-bribery management system;  

 the preventive actions to be undertaken and the reports to be made in relation to the risk or the suspicion 

of illegal practises.  
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The participation in training activities is made mandatory. The Prelios Group’s Human Resources Function 

monitors that all the Company’s personnel effectively participate in the planned training activities.  

The Policy is communicated to all the Addressees according to the methods defined by the Company. 

 

4. Reporting  

Any breach of this Policy must be reported by the Addressees in the forms and according to the methods 

envisaged by the Whistleblowing Procedure  

The Company ensures in any case the confidentiality of the identity of the whistleblowers according to the 

Procedure in question and notwithstanding the legal obligations.   

The Whistleblowing Procedure is published on the company intranet and the related reporting instructions and 

methods are published on the Prelios Group website under the following section: 

http://prelios.com/it/governance/compliance/whistleblowing. 

 

5. Disciplinary procedures and contractual remedies 

In case of breach of this Policy, the internal procedures referred herein and/or the applicable regulations, 

notwithstanding the liability deriving from criminal and administrative proceedings, those responsible are 

subject to disciplinary measures according to the methods established by law, collective agreements, contracts.  

The breach by third parties of the principles or the provisions of the Policy may imply, based on specific 

valuations made by the Company, the failed establishment or the termination of the business relationships. 

 

6. Monitoring and improvement 

The Group’s Internal Audit Function, based on the annual audit programme approved by the Board of 

Directors, will examine and assess the auditing system and more in general that the provisions of the Policy 

are applied.  

The Manager of the Anti-bribery Compliance Function prepares an annual report - notwithstanding significant 

changes in the context (business, organisational, regulatory, etc.) that determine a lower frequency - to the 

Company’s Board of Directors about the correct application of the Policy to ensure its utmost effectiveness.  

 

7. Updates  

Any change to this Policy is subject to the approval of the Board of Directors of Prelios Integra S.p.A..  

The Company undertakes to ensure the satisfaction of the general requirements of its anti-bribery system, 

undertaking to constantly and continuously improve the above-mentioned system.  

 

The Chairman of the Board of Directors   The Chief Executive Officer 

signed (Bruno Camisasca)     signed (Nicolò Tarantino) 

http://prelios.com/it/governance/compliance/whistleblowing

